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The effectiveness of any economic measures is determined by their impact on 

the attitude of people to labor. A satisfied employee works better, more productive 
and more willing to reveal his potential – this requires a well-thought-out motivation 
of his interests. That is why the problem in the field of work with personnel is one of 
the most important problems at the present stage of economic development in most 
countries of the world. 

Motivation contributes to the development of the country's economy, ensures the 
level of citizens' well-being, because any person works to earn money, which will 
allow him to meet his own needs and requirements, and it is the factor that has a 
significant impact on the manifestation of human activity in the workplace. The 
success of any company depends on how effective the work of employees is. Their 
behavior depends on the internal and external environment, but it is the internal 
environment that has a greater influence on the formation of installations and the 
desire to achieve a certain result. However, not all the managers understand how 
difficult it is to manage this resource. The task of managers is to maximize the use of 
the staff opportunities. No matter how strong the decisions of the leaders are, the 
effect from them can be obtained only when they are successfully put into practice by 
the employees of the company. And this can happen only if employees are interested 
in the results of their work. 

First of all, it is worth analyzing the various interpretations of the labor of 
scientists from the CIS countries on the concept of motivation. 

According to the opinion of one of the well-known Russian scientists, A.Y. 
Kibanov, the motivation of labor activity is «the desire for working needs that 
requires certain difficulties aimed at achieving the goals of the organization» [1, p. 
61]. A similar definition is given by Grigor O.E: «Motivation is a process starting 
with a physiological or psychological lack or need that activates behavior or creates 
an incentive aimed at achieving a specific goal or reward» [1, p. 524]. Belarusian 
researcher Aleksandrenok M.S. defines motivation as a process of systemic influence 
of the motives with other psychological phenomena, such as needs, claims and 
expectations, incentives, attitudes of a person to a certain behavior” [2, p. 49]. 
Zavyalova E.A. treats labor motivation as an internal motivation to a certain labor 

 

 

 

 

 

 

 

 

 

 

 

 

 



311 

behavior, limited by mental and physical abilities of people» [2, p. 14-15]. All these 
definitions are united by focusing on the person (individual), that is why the concept 
of motivation is explained as the state of a person – a set of motives, the process of 
forming incentives to work. 

Different from the above definitions of labor motivation are presented by 
scientists: Mikulich A.V., Bazyleva M.N., Genkina B.M., Andreeva O.V., 
Krasnikova I.V., Gainutdinova L.I., Bogdashits E.A. In particular, Belarusian 
scientist Mikulich A.V. gives the following interpretation: «Motivation is the most 
complicated process of influencing the conscious interests of an employee, which are 
based on the conditions of material life and needs, that turn into a material stimulus 
and act as an incentive for useful activity» [3, p. 35]. Bazyleva M.N. defines 
motivation as the process of encouraging oneself and others to work towards the 
achievement of personal goals and the goals of the organization [3, p. 122-123]. 
Genkin B.M. briefly and sufficiently capaciously says: «Motivation is the motivation 
of a person and organization to change their condition» [3, p. 22]. Bogdashits E.A. 
considers the motivation of labor from both the object and the subject of 
management: «Motivation is the dialectical unity of the interests of the subject and 
the object of management. At the same time, from the standpoint of the object of 
management, it reflects the process that determines the individual's conscious choice 
of the type of labor behavior and is associated with the formation of his motivational 
sphere of labor; from the position of the subject of management, motivation is a link 
in the system of management functions and the semantic function of personnel 
management» [3, p. 21-22]. 

There exists also a generalized view of the concept of labor motivation, in which 
the authors give a comprehensive definition of the concept. For example, 
Gamirov N.V.considers two aspects of motivation. As a psychological process, 
starting with a physiological or psychological need, which activates a person’s 
behavior or creates an urge in him to achieve a certain goal or reward. As the 
definition and creation of socio-economic conditions, the reasons for the effective 
work, taking into account the needs, psychology, behavior of an individual or groups 
of people. 

The relevance of research of the development of forms and methods of labor 
motivation is due to the agrarian reform and the formation of a new type of economy. 

The goal of managing the current economic situation should be, first of all, 
increasing staff interest in improving the performance of the enterprise to extract 
maximum profit during the periods of significant increase in market size. The main 
measures to improve the motivation and incentives for management personnel: 

 1. Establishing remuneration of managers and specialists  as the main form of  
the contract system, in which the principles and procedure for the remuneration of 
managerial personnel should be defined, the direct dependence of the amount of 
remuneration on the achieved results is established. 

2. The establishment of salaries for management personnel for the coming year 
depends on the achieved level of the net profit for the year. 
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3. The establishment of salaries at a sufficiently high level, which will attract, if 
necessary, the most competent and energetic workers, distinguished by high culture 
and professionalism. 

4. The level of salaries should not exceed the level of remuneration that 
management personnel could receive in the view of various additional payments, 
allowances, bonuses and other payments. 

5. The introduction of a reward system "for long service." 
6. Providing an opportunity to work on a shorter working day due to 

interchangeability. 
7. Implementing career planning for managerial employees. 
8. Providing an opportunity to get a second education and improve their skills 

using the funds of the company. 
9. Expanding the responsibilities of managerial employees, increasing personal 

responsibility and interest. 
10. Improvement of bonuses by paying a premium monthly based on the results 

of the enterprise’s operation (growth in the volume of work and services in 
comparable prices and terms by the corresponding period of the previous year and the 
fulfillment of the profit plan). 

11. Insurance of employees at the expense of the enterprise, payment of a sick 
leave above the established level. 

12. Development of measures providing the involvement of the employees in 
management, their promotion, career planning, obtaining a second education in the 
educational institutions and advanced training through internships at similar 
enterprises, including the neighboring countries as an exchange of experience. 

It is during the creation of such conditions that the interests of the parties will be 
identified, i.e. a one-to-one correspondence between the interests of the parties will 
be ensured: advantageous for one side is beneficial for the other; and vice versa, 
disadvantageous for ɟɪɭ one side is disadvantageous for the other.  

Thus, motivation is an important management function, which consists of 
activating, stimulating, managing and implementing the targeted behavior of people 
to achieve their own goals and the goals of the enterprise. Since the needs cause a 
person to strive for their satisfaction, managers must create situations that allow 
people to feel that they can meet their needs through the type of behavior leading to 
the achievement of the organization’s goals. To achieve the sustainable growth in 
labor productivity is impossible without improving the functioning of the mechanism 
of motivation and stimulation of employees. 

References: 
1. Kibanov A. Ya.,  Motivation and stimulation of labor activity: Textbook. Moscow : 

INFRA-M, 2009. p. 524. 
2. Grigor O. E. The development of work motivation at different stages of the life cycle of an 
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3. Aleksandrenok M. S. Labor motivation in the enterprise management system and the 

organizational and economic mechanism of its development. Cand. Economics Sciences : 08.00.05. 
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ɁɆȱɋɌ 
 

ɋȿɄɐȱə 1 

Ɍȿɏɇȱɑɇȱ ɌȺ ɆȺɌȿɆȺɌɂɑɇȱ ɇȺɍɄɂ 
 

Ⱥɧɬɨɧɸɤ ȼ.ȼ. Ʉɨɧɰɟɧɬɪɭɜɚɧɧɹ ɦɚɥɨɪɨɡɱɢɧɧɢɯ ɫɨɥɟɣ ɜ ɫɢɫɬɟɦɚɯ 
ɨɯɨɥɨɞɠɟɧɧɹ ɟɥɟɤɬɪɨɫɬɚɧɰɿɣ 
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Ȼɨɧɞɚɪɭɤ Ⱥ.Ⱥ. Ɋɨɡɪɨɛɤɚ ɫɩɨɫɨɛɭ ɡɧɢɠɟɧɧɹ ɬɨɤɫɢɱɧɨɫɬɿ ɜɢɤɢɞɧɢɯ 
ɝɚɡɿɜ ɚɜɬɨɛɭɫɿɜ ɡ ɞɢɡɟɥɶɧɢɦɢ ɞɜɢɝɭɧɚɦɢ 
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ȼɚɫɢɥɟɰɶ Ʉ.ɋ. ɉɿɞɜɢɳɟɧɧɹ ɟɥɟɤɬɪɨɛɟɡɩɟɤɢ ɟɤɫɩɥɭɚɬɚɰɿʀ ɟɥɟɤɬɪɢɱɧɢɯ 
ɦɟɪɟɠ ɡ ɱɚɫɬɨɬɧɢɦɢ ɩɟɪɟɬɜɨɪɸɜɚɱɚɦɢ 
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Ƚɚɩɿɱ Ƚ.ȼ. ȱɦɨɜɿɪɧɿɫɬɶ ɪɢɡɢɤɭ ɜɢɧɢɤɧɟɧɧɹ ɚɜɚɪɿʀ ɧɚ ʉɪɭɧɬɨɜɢɯ 
ɞɚɦɛɚɯ ɜɧɚɫɥɿɞɨɤ ɮɿɥɶɬɪɚɰɿɣɧɢɯ ɞɟɮɨɪɦɚɰɿɣ 
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Ʉɨɧɞɪɚɬɸɤ Ⱥ.Ɉ.,  
Ɇɿɪɱɭɤ ɉ.ɉ. 

ɉɨɪɢɡɨɜɚɧɿ ɦɭɪɭɜɚɥɶɧɿ ɪɨɡɱɢɧɢ ɧɚ ɨɫɧɨɜɿ 
ɦɚɥɨɤɥɿɧɤɟɪɧɨɝɨ ɲɥɚɤɨɩɨɪɬɥɚɧɞɰɟɦɟɧɬɭ 

11 

Ʉɨɪɧɿɣɱɭɤ Ɇ.ɋ. ȼɢɤɨɪɢɫɬɚɧɧɹ ɦɟɬɨɞɭ ɚɧɚɥɿɡɭ ɿєɪɚɪɯɿɣ ɞɥɹ 
ɪɚɰɿɨɧɚɥɶɧɨɝɨ ɜɢɛɨɪɭ ɪɨɡɪɢɜɧɨʀ ɦɚɲɢɧɢ ɩɪɢ 
ɞɨɫɥɿɞɠɟɧɧɿ ɮɿɡɢɱɧɢɯ ɯɚɪɚɤɬɟɪɢɫɬɢɤ ɝɭɦɢ 

14 

Ʉɨɪɧɿɣɱɭɤ Ɍ.ɋ. Ʌɚɛɨɪɚɬɨɪɧɢɣ ɫɬɟɧɞ ɞɥɹ ɞɨɫɥɿɞɠɟɧɧɹ ɮɭɧɤɰɿɨɧɭɜɚɧɧɹ 
ɦɿɤɪɨɩɪɨɰɟɫɨɪɧɨɝɨ ɫɬɪɭɦɨɜɨɝɨ ɡɚɯɢɫɬɭ 

17 

Ʉɨɫɢɧɫɶɤɚ ȱ.ȿ., 
Ⱥɥɿɦɨɜɚ ɘ.ȱ. 

Ɋɨɡɜɢɬɨɤ ɝɿɞɪɨɚɤɭɦɭɥɸɸɱɨʀ ɝɚɥɭɡɿ ɜ ɫɜɿɬɿ 19 

Ʉɨɱɭɛɟɣ-
Ʌɢɬɜɢɧɟɧɤɨ Ɉ. ȼ., 
ɘɳɟɧɤɨ ɇ. Ɇ., 
əɰɟɧɤɨ Ɉ.ȼ., 
Ʉɭɡɶɦɢɤ ɍ.Ƚ.  

Ɏɭɧɤɰɿɨɧɚɥɶɧɨ-ɬɟɯɧɨɥɨɝɿɱɧɿ ɜɥɚɫɬɢɜɨɫɬɿ ɦɚɫɥɹɧɢɯ 
ɩɚɫɬ 
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Ʉɭɡɧєɰɨɜɚ ȱ.Ƚ., 
Ⱦɨɜɠɟɧɤɨ Ɉ.Ɉ. 

ȼɢɤɨɪɢɫɬɚɧɧɹ ɿ ɞɨɫɥɿɞɠɟɧɧɹ ɮɿɛɪɨɛɟɬɨɧɚ ɧɚ 
ɛɚɡɚɥɶɬɨɜɢɯ ɜɨɥɨɤɧɚɯ 

24 

Ʉɭɧɢɰɶɤɢɣ Ɇ.Ɉ., 
Ʉɿɡєєɜ Ɇ.Ⱦ. 

ɉɨɬɟɧɰɿɚɥ ɜɢɤɨɪɢɫɬɚɧɧɹ ɜɬɨɪɢɧɧɨʀ ɬɟɦɩɟɪɚɬɭɪɢ 
ɫɬɿɱɧɢɯ ɜɨɞ 
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Ʉɭɧɢɰɶɤɢɣ ɋ.Ɉ. Ɉɫɨɛɥɢɜɨɫɬɿ ɩɪɨɰɟɫɭ ɩɿɞɝɨɬɨɜɤɢ ɜɨɞɢ ɧɚ ɜɨɞɨɨɱɢɫɧɿɣ 
ɫɬɚɧɰɿʀ ɦɿɫɬɚ Ƚɨɳɚ 
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Ʉɭɩɱɢɤ Ɇ.ɋ. Ⱥɧɚɥɿɡ ɦɟɬɨɞɿɜ ɬɚ ɡɚɫɨɛɿɜ ɜɢɦɿɪɸɜɚɧɧɹ ɞɥɹ ɤɨɧɬɪɨɥɸ 
ɯɿɦɿɱɧɨɝɨ ɫɤɥɚɞɭ ɩɨɜɿɬɪɹ 

32 

Ʉɭɰɚɤ ȼ.ȼ. Ʉɨɦɩꞌɸɬɟɪɧɟ ɦɨɞɟɥɸɜɚɧɧɹ ɮɭɧɤɰɿɨɧɭɜɚɧɧɹ ɝɪɭɩɢ 
ɚɫɢɧɯɪɨɧɧɢɯ ɞɜɢɝɭɧɿɜ 

35 
 

Ɇɚɯɿɧɶɤɨ ɇ.Ɉ. Ɋɨɡɪɚɯɭɧɨɤ ɩɨɤɪɿɜɟɥɶ ɫɢɥɨɫɧɢɯ єɦɧɨɫɬɟɣ ɜɟɥɢɤɢɯ 
ɞɿɚɦɟɬɪɿɜ 

37 

Ɇɢɯɚɣɥɨɜɚ ɇ.ȼ. ɇɚɩɪɚɜɥɟɧɢɹ ɫɧɢɠɟɧɢɹ ɷɤɨɥɨɝɢɱɟɫɤɢɯ ɪɢɫɤɨɜ ɩɪɢ 
ɩɪɨɢɡɜɨɞɫɬɜɟ ɫɬɪɨɢɬɟɥɶɧɨ-ɦɨɧɬɚɠɧɵɯ ɪɚɛɨɬ 

40 

Ɇɭɪɝɚ ɋ.Є. ȼɢɡɧɚɱɟɧɧɹ ɨɩɬɢɦɚɥɶɧɨʀ ɤɨɧɫɬɪɭɤɰɿʀ ɚɜɚɧɤɚɦɟɪɢ 
Ɇɢɝɿɣɫɶɤɨʀ Ƚȿɋ ɦɟɬɨɞɨɦ ȿȽȾȺ 

43 

ɇɚɝɥɸɤ ɘ.ɋ. Ɉɫɨɛɥɢɜɨɫɬɿ ɥɚɛɨɪɚɬɨɪɧɢɯ ɞɨɫɥɿɞɠɟɧɶ ɯɜɢɥɶɨɜɢɯ 
ɩɪɨɰɟɫɿɜ, ɳɨ ɭɬɜɨɪɸɸɬɶɫɹ ɜ ɧɢɠɧɶɨɦɭ ɛ’єɮɿ Ƚȿɋ 
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ɇɨɜɚɱɨɤ Ⱥ.Ɋ. ɉɪɨɛɥɟɦɢ ɪɚɰɿɨɧɚɥɶɧɨɝɨ ɩɪɢɪɨɞɨɤɨɪɢɫɬɭɜɚɧɧɹ ɧɚ 
ɬɟɪɢɬɨɪɿɹɯ ɩɪɢɪɨɞɧɨ-ɬɟɯɧɨɝɟɧɧɢɯ ɥɚɧɞɲɚɮɬɿɜ 
ɍɤɪɚʀɧɫɶɤɨɝɨ ɉɨɥɿɫɫɹ 

49 

Ɉɤɫɟɧɸɤ Ɋ.Ɋ., 
ȼɚɫɢɥɶɱɭɤ Ɉ.ɘ. 

Ʉɨɦɩɥɟɤɫɧɚ ɩɟɪɟɪɨɛɤɚ ɜɿɞɜɚɥɿɜ ɮɨɫɮɨɝɿɩɫɭ ɧɚ 
ɩɪɢɤɥɚɞɿ ɜɿɞɜɚɥɿɜ ɉɪȺɌ «ɊȱȼɇȿȺɁɈɌ» 

51 

ɉɚɫɢɱɧɵɣ Ⱥ.ɇ. Ʉ ɜɨɩɪɨɫɭ ɨ ɩɚɪɚɥɥɟɥɶɧɵɯ ɯɨɞɚɯ ɠɟɥɟɡɧɵɯ ɞɨɪɨɝ ɢ 
ɩɨɞɯɨɞɚɯ ɤ ɪɟɲɟɧɢɸ ɡɚɞɚɱɢ ɪɚɰɢɨɧɚɥɶɧɨɝɨ 
ɪɚɫɩɪɟɞɟɥɟɧɢɹ ɩɨɟɡɞɨɩɨɬɨɤɨɜ ɦɟɠɞɭ ɧɢɦɢ 

53 

ɉɚɫɿɱɧɢɣ Ɉ.Ɇ. Ⱥɤɬɭɚɥɶɧɿɫɬɶ ɩɨɬɪɟɛɢ ɭ ɜɪɚɯɭɜɚɧɧɿ ɦɿɫɰɟɜɢɯ ɭɦɨɜ 
ɡɚɤɪɿɩɥɟɧɧɹ ɪɭɯɨɦɨɝɨ ɫɤɥɚɞɭ ɞɥɹ ɡɚɛɟɡɩɟɱɟɧɧɹ 
ɛɟɡɩɟɤɢ ɪɭɯɭ ɩɨʀɡɞɿɜ ɿ ɦɚɧɟɜɪɨɜɨʀ ɪɨɛɨɬɢ 

56 

ɉɨɥɸɯɨɜɢɱ ȼ.ȱ. ȼɢɹɜɥɟɧɧɹ ɱɢɧɧɢɤɿɜ, ɳɨ ɜɩɥɢɜɚɸɬɶ ɧɚ 
ɬɚɪɢɮɨɭɬɜɨɪɟɧɧɹ ɠɢɬɥɨɜɨ-ɤɨɦɭɧɚɥɶɧɢɯ ɩɨɫɥɭɝ 

58 

ɉɨɥɹɪɭɲ Ʉ.Ⱥ. ɇɨɜɿɬɧɿ ɬɟɯɧɨɥɨɝɿʀ ɛɟɡɬɪɚɧɲɟɣɧɨʀ ɪɟɤɨɧɫɬɪɭɤɰɿʀ 
ɬɪɭɛɨɩɪɨɜɿɞɧɢɯ ɤɨɦɭɧɿɤɚɰɿɣ 

60 

Ɋɢɱɤɨ Ⱦ.Ɇ. Ɍɟɯɧɿɤɚ ɡɪɨɲɟɧɧɹ ɭɞɨɫɤɨɧɚɥɟɧɨʀ ɬɟɯɧɨɥɨɝɿʀ ɩɨɥɢɜɭ 
ɫɭɩɭɬɧɿɯ ɤɭɥɶɬɭɪ ɧɚ ɪɢɫɨɜɢɯ ɡɪɨɲɭɜɚɥɶɧɢɯ ɫɢɫɬɟɦɚɯ 

63 

Ɋɭɞɢɤ ȼ.Ⱥ., 
Ɇɚɬɟɣ Ɇ.ȱ. 

Ⱦɨɫɥɿɞɠɟɧɧɹ ɜɿɞ’єɦɧɨʀ єɦɧɨɫɬɿ 65 

ɋɚɜɱɭɤ Ɉ.ȱ. ȿɤɨɥɨɝɿɱɧɿ ɧɚɫɥɿɞɤɢ ɜɢɞɨɛɭɜɚɧɧɹ ɛɭɪɲɬɢɧɭ ɬɚ ɲɥɹɯɢ 
ʀɯ ɩɨɞɨɥɚɧɧɹ 

68 

ɋɿɦɭɯɨɜ ȼ.Ⱦ. Ɉɰɿɧɸɜɚɧɧɹ ɟɥɟɤɬɪɨɛɟɡɩɟɤɢ ɫɬɚɧɭ ɤɨɦɛɿɧɨɜɚɧɨʀ 
ɟɥɟɤɬɪɢɱɧɨʀ ɦɟɪɟɠɿ ɡ ɿɡɨɥɶɨɜɚɧɨɸ ɧɟɣɬɪɚɥɥɸ 

71 

ɋɬɚɞɧɢɤ Ɉ.ɋ. Ɉɛʉɪɭɧɬɭɜɚɧɧɹ ɬɟɯɧɨɥɨɝɿʀ ɡɛɚɝɚɱɟɧɧɹ ɜɢɫɨɤɨɡɨɥɶɧɨɝɨ 
ɬɨɪɮɭ 

73 

Ɏɟɞɭɲɤɨ ɋ.ɋ., 
ɋєɪɨɜ ɘ.Ɉ. 

ȱɧɮɨɪɦɚɰɿɣɧɟ ɡɚɛɟɡɩɟɱɟɧɧɹ ɜɢɫɬɚɜɤɨɜɨʀ ɞɿɹɥɶɧɨɫɬɿ 
ɦɭɡɟɸ 

76 

Ɏɿɥɿɩɨɜɢɱ Є.Ɉ., 
Ɏɿɥɿɩɨɜɢɱ ɘ.ɘ. 

ȱɫɬɨɪɢɱɧɿ ɞɨɫɥɿɞɠɟɧɧɹ ɬɚ ɝɿɞɪɚɜɥɿɱɧɿ ɪɨɡɪɚɯɭɧɤɢ 
ɨɛɨɪɨɧɧɢɯ ɝɿɞɪɨɬɟɯɧɿɱɧɢɯ ɫɩɨɪɭɞ Ⱦɭɛɟɧɫɶɤɨɝɨ ɡɚɦɤɭ 

79 

ɏɿɬɪɨɜ ȱ.Ɉ. Ɉɛʉɪɭɧɬɭɜɚɧɧɹ ɧɚɭɤɨɜɨʀ ɫɩɪɹɦɨɜɚɧɨɫɬɿ ɞɨɫɥɿɞɠɟɧɶ ɡ 
ɜɿɞɧɨɜɥɟɧɧɹ ɤɨɪɩɭɫɧɢɯ ɞɟɬɚɥɟɣ 

82 

ɏɨɪɨɧɠɟɜɫɤɢɣ 
ɘ.Ⱥ. 

Ⱥɧɚɥɢɡ ɪɚɰɢɨɧɚɥɶɧɨɝɨ ɢɫɩɨɥɶɡɨɜɚɧɢɹ 
ɬɪɚɧɫɩɨɪɬɢɪɭɸɳɟɝɨ ɨɛɨɪɭɞɨɜɚɧɢɹ ɞɥɹ ɩɟɪɟɦɟɳɟɧɢɹ 
ɩɢɳɟɜɨɝɨ ɫɵɪɶɹ. ɪɚɡɪɚɛɨɬɤɚ ɬɚɛɥɢɰɵ ɜɵɛɨɪɚ 
ɬɪɚɧɫɩɨɪɬɢɪɭɸɳɟɝɨ ɨɛɨɪɭɞɨɜɚɧɢɹ ɩɢɳɟɜɨɝɨ ɫɵɪɶɹ 

84 

ɒɟɜɱɟɧɤɨ Ⱥ.Ɉ., 
ɒɟɜɱɟɧɤɨ Ɍ.Ɉ. 

Ɉɰɿɧɤɚ ɟɮɟɤɬɢɜɧɨɫɬɿ ɡɚɫɬɨɫɭɜɚɧɧɹ ɡɨɥɢ ɜɢɧɨɫɭ ɞɥɹ 
ɤɨɧɞɢɰɿɨɧɭɜɚɧɧɹ ɨɫɚɞɭ ɩɿɞ ɱɚɫ ɡɧɟɜɨɞɧɟɧɧɹ ɧɚ 
ɤɚɦɟɪɧɨ-ɦɟɦɛɪɚɧɧɢɯ ɮɿɥɶɬɪ-ɩɪɟɫɚɯ 

86 

əɪɟɦɱɭɤ Ɇ.ȼ., 
Ƚɨɪɨɛɟɰɶ ȱ.ɉ. 

Ⱦɨɫɥɿɞɠɟɧɧɹ ɪɟɠɢɦɿɜ ɪɨɛɨɬɢ ɜɚɤɭɭɦɧɢɯ ɭɫɬɚɧɨɜɨɤ, 
ɨɫɧɚɳɟɧɢɯ ɜɚɤɭɭɦɧɢɦ ɧɚɫɨɫɨɦ ɚɛɨ ɟɠɟɤɬɨɪɨɦ 

88 

əɪɨɳɚɤ ɋ.ȼ. Ɇɚɬɟɦɚɬɢɱɧɟ ɦɨɞɟɥɸɜɚɧɧɹ ɞɜɨɯɮɚɡɧɨʀ ɧɟɿɡɨɬɟɪɦɿɱɧɨʀ 
ɮɿɥɶɬɪɚɰɿʀ ɡ ɭɪɚɯɭɜɚɧɧɹɦ ɤɚɩɿɥɹɪɧɨɝɨ ɟɮɟɤɬɭ 

91 

Ʉɢɥɢɦɱɭɤ Ⱥ.ȼ. Ɂɦɟɧɲɟɧɧɹ ɜɬɪɚɬ ɟɥɟɤɬɪɨɟɧɟɪɝɿʀ ɜ ɪɨɡɩɨɞɿɥɶɧɢɯ 
ɟɥɟɤɬɪɢɱɧɢɯ ɦɟɪɟɠɚɯ ɡ ɜɢɤɨɪɢɫɬɚɧɧɹɦ ɮɚɡɨɡɫɭɜɧɢɯ 

93 

 

 

 

 

 

 

 

 

 

 

 

 

 



419 

ɬɪɚɧɫɮɨɪɦɚɬɨɪɿɜ 
 

Asaulyuk T.S., 
Semeshko O.Ya., 
Saribyekova Yu.G. 

The effect of acrylic copolymers on cotton knitted fabric 
rigidity 

96 

Michuta O., 
Boichura M. 

Applied quasipotential method for solving the coefficient 
problems of parameters identification of anisotropic 
medium 

98 

Sharan A. Structure, principle of work and static calculations of 
flange-pin elastic couplings 

100

Strilets O. The dynamic model of speed control through ring gear in 
device with multistage epicyclic gear train and closed-
loop hydrosystem 

103

Zhukovska N.A., 
Zhukovskyy V.V. 

About mathematical and computer modelling of spatial 
filtration deformation processes of soils 

106

 
ɋȿɄɐȱə 2 

ȿɄɈɇɈɆȱɑɇȱ ɇȺɍɄɂ 
 

Ȼɚɥɚɤɿɪɟɜɚ Є.ȼ. Ʉɥɚɫɢɮɿɤɚɰɿɣɧɚ ɯɚɪɚɤɬɟɪɢɫɬɢɤɚ ɤɪɚʀɧ Єɜɪɨɫɩɿɥɶɧɨɬɢ 108
Ȼɨɝɚɲɤɨ Ɉ.Ʌ. Ɉɫɨɛɥɢɜɨɫɬɿ ɪɨɡɭɦɧɨʀ ɫɩɟɰɿɚɥɿɡɚɰɿʀ ɪɟɝɿɨɧɿɜ ɜ ɭɦɨɜɚɯ 

ɍɤɪɚʀɧɢ 
109

Ȼɨɝɨɥɸɛɫɶɤɚ Ȼ.ȱ. ȼɩɥɢɜ ɿɧɨɡɟɦɧɨɝɨ ɤɚɩɿɬɚɥɭ ɧɚ ɪɿɜɟɧɶ ɪɨɡɜɢɬɤɭ 
ɫɬɪɚɯɨɜɨɝɨ ɪɢɧɤɭ ɍɤɪɚʀɧɢ 

111

Ȼɨɝɨɥɸɛɫɶɤɚ Ȼ.ȱ. Ɇɟɯɚɧɿɡɦɢ ɩɿɞɜɢɳɟɧɧɹ ɟɮɟɤɬɢɜɧɨɫɬɿ ɤɪɟɞɢɬɧɢɯ 
ɨɩɟɪɚɰɿɣ ɛɚɧɤɭ  

114

Ȼɨɫɚɤ Ɉ.ȼ.,  
ȼɨɡɧɚ Ʌ.Ȼ. 

ɋɭɱɚɫɧɿ ɩɿɞɯɨɞɢ ɞɨ ɭɩɪɚɜɥɿɧɧɹ ɪɨɡɜɢɬɤɨɦ ɩɟɪɫɨɧɚɥɭ 
ɩɿɞɩɪɢєɦɫɬɜɚ  

116

ȼɚɤɭɥɸɤ Ⱥ.ȼ. ɋɭɱɚɫɧɿ ɬɟɯɧɨɥɨɝɿʀ ɦɟɧɟɞɠɦɟɧɬɭ ɩɿɞɩɪɢєɦɫɬɜɚ 119
ȼɚɲɚɣ ɘ.ȼ., 
Ⱦɨɪɨɲɟɧɤɨ Ɉ.Ɉ. 

ȿɧɟɪɝɟɬɢɱɧɚ ɛɟɡɩɟɤɚ ɍɤɪɚʀɧɢ ɜ ɜɢɦɿɪɿ ɦɿɠɧɚɪɨɞɧɢɯ 
ɿɧɞɟɤɫɿɜ 

121

ȼɨɣɰɟɯɨɜɫɶɤɚ Ɉ.Ⱥ. ɋɢɫɬɟɦɚ ɦɟɬɨɞɿɜ ɭɩɪɚɜɥɿɧɧɹ ɩɿɞɩɪɢєɦɫɬɜɨɦ  
 

122

ȼɪɭɱɢɧɫɶɤɚ Ɍ.ȼ. Ɉɪɝɚɧɿɡɚɰɿɹ ɬɚ ɩɿɞɜɢɳɟɧɧɹ ɟɮɟɤɬɢɜɧɨɫɬɿ ɩɪɚɰɿ 
ɤɟɪɿɜɧɢɤɚ ɩɿɞɩɪɢєɦɫɬɜɚ  

124

Ƚɟɪɹɤ Ɇ-Ⱥ.ȼ. Ɂɚɫɨɛɢ ɩɿɞɜɢɳɟɧɧɹ ɪɿɜɧɹ ɮɿɧɚɧɫɨɜɨʀ ɫɬɿɣɤɨɫɬɿ 
ɫɬɪɚɯɨɜɢɯ ɤɨɦɩɚɧɿɣ ɍɤɪɚʀɧɢ  

126

Ƚɨɪɢɧ  Ƚ.ȼ. ɒɥɹɯɢ ɩɨɤɪɚɳɟɧɧɹ ɿɧɜɟɫɬɭɜɚɧɧɹ ɭ ɪɨɡɜɢɬɨɤ 
ɪɟɤɪɟɚɰɿɣɧɨ-ɬɭɪɢɫɬɢɱɧɨɝɨ ɩɨɬɟɧɰɿɚɥɭ ɪɟɝɿɨɧɭ 

129

Ƚɪɚɛɟɜɧɢɤ ɋ.Ɇ. Ɉɫɨɛɥɢɜɨɫɬɿ ɪɟɤɥɚɦɢ ɬɚ PR ɭ ɬɭɪɢɡɦɿ 132
Ƚɪɨɞ ȱ.Ɇ. Ɉɫɨɛɥɢɜɨɫɬɿ ɬɚ ɫɮɟɪɢ ɡɚɫɬɨɫɭɜɚɧɧɹ ɦɚɬɟɦɚɬɢɱɧɨɝɨ 

ɩɪɨɝɪɚɦɭɜɚɧɧɹ ɜ ɟɤɨɧɨɦɿɰɿ 
135

Ƚɭɪɚɥɶ ɇ.ȼ. Ɇɟɯɚɧɿɡɦɢ ɭɩɪɚɜɥɿɧɧɹ ɟɤɨɧɨɦɿɱɧɨɸ ɛɟɡɩɟɤɨɸ 
ɩɿɞɩɪɢєɦɫɬɜɚ 

138

Ƚɭɳɚ ɉ.ȼ. ɇɚɩɪɚɜɥɟɧɢɹ ɪɚɡɜɢɬɢɹ ɦɚɬɟɪɢɚɥɶɧɨɝɨ ɫɬɢɦɭɥɢɪɨɜɚɧɢɹ 140

 

 

 

 

 

 

 

 

 

 

 

 

 



420 

ɬɪɭɞɚ ɪɚɛɨɬɧɢɤɨɜ ɦɨɥɨɱɧɨɝɨ ɫɤɨɬɨɜɨɞɫɬɜɚ ɜ 
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ɀɚɛɢɧɟɰɶ Ɉ.Ƀ. Ɍɟɧɞɟɧɰɿʀ ɪɨɡɜɢɬɤɭ ɡɨɜɧɿɲɧɶɨʀ ɬɨɪɝɿɜɥɿ ɬɨɜɚɪɚɦɢ ɜ 

ɨɛɥɚɫɧɢɯ ɰɟɧɬɪɚɯ ɡɚɯɿɞɧɨɝɨ ɪɟɝɿɨɧɭ ɍɤɪɚʀɧɢ  
156

Ɂɚɯɚɪɨɜɚ Ɉ.ȼ., 
ɉɪɢɞɚɬɶɤɨ ȿ.Ɇ. 

ɇɚɩɪɹɦɢ ɩɿɞɜɢɳɟɧɧɹ ɟɮɟɤɬɢɜɧɨɫɬɿ ɮɨɪɦɭɜɚɧɧɹ 
ɩɟɪɫɨɧɚɥɭ ɹɤ ɜɢɡɧɚɱɚɥɶɧɚ ɭɦɨɜɚ ɩɟɪɫɩɟɤɬɢɜɧɨɝɨ 
ɪɨɡɜɢɬɤɭ ɫɭɛ’єɤɬɿɜ ɝɨɫɩɨɞɚɪɸɜɚɧɧɹ ɍɤɪɚʀɧɢ  

158

Ɂɜɚɪɢɱ Ɇ.ɋ. Ʉɨɧɰɟɩɬɭɚɥɶɧɿ ɡɚɫɚɞɢ ɡɚɛɟɡɩɟɱɟɧɧɹ ɮɿɧɚɧɫɨɜɨʀ 
ɛɟɡɩɟɤɢ ɞɨɦɨɝɨɫɩɨɞɚɪɫɬɜ 

161

Ʉɚɥɢɧɟɰɶ Ʉ.ɋ. ɋɨɰɿɚɥɶɧɚ ɜɿɞɩɨɜɿɞɚɥɶɧɿɫɬɶ ɜ ɍɤɪɚʀɧɿ: ɪɨɡɜɢɬɨɤ ɬɚ 
ɡɚɫɬɨɫɭɜɚɧɧɹ  

164

Ʉɢɪɢɥɸɤ ɘ.ȼ., 
ɉɲɟɧɢɱɧɚ Ɍ.Ɇ. 

ɋɨɰɿɚɥɶɧɨ-ɟɬɢɱɧɢɣ ɦɚɪɤɟɬɢɧɝ ɜ ɦɟɧɟɞɠɦɟɧɬɿ 
ɩɿɞɩɪɢєɦɫɬɜ 
 

167

Ʉɥɸɱɧɢɤ Ʌ.ȼ. Ⱥɧɚɥɿɡ ɜɢɞɚɬɤɿɜ ɧɚ ɭɬɪɢɦɚɧɧɹ ɨɪɝɚɧɿɜ ɞɟɪɠɚɜɧɨɝɨ 
ɭɩɪɚɜɥɿɧɧɹ ɍɤɪɚʀɧɢ 

170

Ʉɨɥɟɧɞɚ ɇ.ȼ. ɋɬɪɚɬɟɝɿʀ ɡɚɛɟɡɩɟɱɟɧɧɹ ɜɢɪɨɛɧɢɱɨʀ ɛɟɡɩɟɤɢ 
ɩɿɞɩɪɢєɦɫɬɜɚ 

173

Ʉɨɥɹɞɚ Ⱥ.Ʌ. Ɂɧɚɱɟɧɧɹ ɩɪɨɮɟɫɿʀ ɛɿɡɧɟɫ-ɚɧɚɥɿɬɢɤɚ ɜ ɫɭɱɚɫɧɿɣ ȱɌ-ɫɮɟɪɿ  176
Ʉɨɩɢɥɨɜɚ Ɇ.ȼ. Ɏɿɧɚɧɫɨɜɚ ɛɟɡɩɟɤɚ ɫɬɪɚɯɨɜɨɝɨ ɪɢɧɤɭ ɍɤɪɚʀɧɢ  178
Ʉɨɪɧɭɬɚ Ɉ.ȼ., 
Єɪɟɦɟɧɤɨ ȼ.ɘ. 

G2C ɬɚ G2B ɦɨɠɥɢɜɨɫɬɿ ɩɪɨɟɤɬɚ ȾɎɋ ɍɤɪɚʀɧɢ «E-
Receipt» 
 

181

Ʉɨɪɨɥɸɤ ȱ.ɉ. ɇɟɨɛɯɿɞɧɿɫɬɶ ɫɩɿɜɩɪɚɰɿ ɤɟɪɿɜɧɢɤɚ ɡ ɧɟɮɨɪɦɚɥɶɧɢɦ 
ɥɿɞɟɪɨɦ ɞɥɹ ɜɢɫɨɤɨʀ ɟɮɟɤɬɢɜɧɨɫɬɿ ɞɿɹɥɶɧɨɫɬɿ 
ɨɪɝɚɧɿɡɚɰɿʀ  

184

Ʉɪɚɜɱɟɧɤɨ Ɇ.ȼ. Ɍɟɨɪɟɬɢɱɧɿ ɚɫɩɟɤɬɢ ɚɧɚɥɿɬɢɱɧɨɝɨ ɡɚɛɟɡɩɟɱɟɧɧɹ 
ɫɢɫɬɟɦɢ ɮɿɧɚɧɫɨɜɨ-ɟɤɨɧɨɦɿɱɧɨʀ ɛɟɡɩɟɤɢ 

186

Ʉɪɚɫɧɨɦɨɜɟɰɶ ȼ.Ⱥ. ȿɤɨɥɨɝɿɱɧɚ ɫɟɪɬɢɮɿɤɚɰɿɹ ɹɤ ɿɧɫɬɪɭɦɟɧɬ ɦɨɧɿɬɨɪɢɧɝɭ 
ɞɿɹɥɶɧɨɫɬɿ ɩɿɞɩɪɢєɦɫɬɜ ɝɨɬɟɥɶɧɨʀ ɫɮɟɪɢ 

188

Ʉɭɥɚɤ Ⱥ.ɘ. ɋɪɚɜɧɢɬɟɥɶɧɵɣ ɚɧɚɥɢɡ ɪɚɡɜɢɬɢɹ ɢ ɫɬɚɧɨɜɥɟɧɢɹ 
ɭɩɪɚɜɥɟɧɢɹ ɩɪɨɟɤɬɚɦɢ ɜ ɩɨɫɬɫɨɜɟɬɫɤɢɯ ɫɬɪɚɧɚɯ ɢ 
ɋɒȺ 

191

Ʌɟɜɢɰɶɤɚ ȱ.Ɉ. ȼɿɞɦɿɧɧɿɫɬɶ ɭɩɪɚɜɥɿɧɫɶɤɨɝɨ ɚɧɚɥɿɡɭ ɜɿɞ ɟɤɨɧɨɦɿɱɧɨɝɨ 
ɬɚ ɣɨɝɨ ɮɭɧɤɰɿʀ ɧɚ ɩɿɞɩɪɢєɦɫɬɜɿ 

194

Ɇɚɤɚɪ ɇ.Ɇ. Ɉɫɨɛɥɢɜɨɫɬɿ ɬɪɚɧɫɮɨɪɦɚɰɿʀ ɨɛɥɿɤɭ ɨɛɨɪɨɬɧɢɯ ɚɤɬɢɜɿɜ 197
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ɡɚ ɦɿɠɧɚɪɨɞɧɢɦɢ ɫɬɚɧɞɚɪɬɚɦɢ (ɧɚ ɩɪɢɤɥɚɞɿ ɉɪȺɌ 
«Ʉɨɫɬɨɩɿɥɶɫɶɤɢɣ ɡɚɜɨɞ ɫɤɥɨɜɢɪɨɛɿɜ») 

Ɇɚɤɚɪɟɧɤɨ ɋ.Ɇ.,  
Ɉɥɿɣɧɢɤ ɇ.Ɇ., 
Ɇɿɪɡɚɞɠɚɧɡɚɞɟ 
ɒ.Ɇ. 

ɉɿɞɜɢɳɟɧɧɹ ɤɨɧɤɭɪɟɧɬɨɫɩɪɨɦɨɠɧɨɫɬɿ ɩɿɞɩɪɢєɦɫɬɜɚ 
ɲɥɹɯɨɦ ɭɞɨɫɤɨɧɚɥɟɧɧɹ ɰɿɧɨɭɬɜɨɪɟɧɧɹ  

200

Ɇɚɤɭɪɿɧ Ⱥ.Ⱥ. Ɉɛɥɿɤ ɤɨɧɰɟɫɿʀ ɧɚ ɜɭɝɿɥɶɧɢɯ ɩɿɞɩɪɢєɦɫɬɜɚɯ  202
Ɇɚɪɬɢɧɸɤ Ɉ.ȼ. «Ɂɟɥɟɧɢɣ» ɦɚɪɤɟɬɢɧɝ ɹɤ ɩɟɪɫɩɟɤɬɢɜɧɢɣ ɧɚɩɪɹɦɨɤ 

ɪɨɡɜɢɬɤɭ ɫɭɱɚɫɧɨɝɨ ɛɿɡɧɟɫɭ  
205

Ɇɚɪɱɭɤ Ʌ.ɋ. Ɉɫɨɛɥɢɜɨɫɬɿ ɮɨɪɦɭɜɚɧɧɹ ɿɧɬɟɥɟɤɬɭɚɥɶɧɨɝɨ ɩɨɬɟɧɰɿɚɥɭ 
ɦɚɲɢɧɨɛɭɞɿɜɧɢɯ ɩɿɞɩɪɢєɦɫɬɜ ɭ ɡɚɥɟɠɧɨɫɬɿ ɜɿɞ 
ɫɩɟɰɢɮɿɤɢ ɩɿɞɩɪɢєɦɧɢɰɶɤɨʀ ɞɿɹɥɶɧɨɫɬɿ  

207

Ɇɚɬɭɫɟɜɢɱ Ʉ.Ɇ. Ɉɛɦɟɠɟɧɿɫɬɶ ɞɿєɜɨɫɬɿ ɞɨɤɬɪɢɧɢ ɤɟɣɧɫɿɚɧɫɬɜɚ 209
Ɇɟɥɿɧɢɲɢɧ ɇ.Ɍ. ɉɪɚɜɨɜɟ ɪɟɝɭɥɸɜɚɧɧɹ ɨɩɨɞɚɬɤɭɜɚɧɧɹ ɤɪɢɩɬɨɜɚɥɸɬɢ  211
Ɇɟɥɶɧɢɤ ȱ.Ȼ. Ɍɟɯɧɿɱɧɿ ɮɚɤɬɨɪɢ ɪɨɡɜɢɬɤɭ ɿɧɬɟɪɧɟɬ-ɦɚɪɤɟɬɢɧɝɭ 214
Ɇɢɪɨɧɨɜ ɘ.Ȼ. Ɍɭɪɢɡɦ ɹɤ ɱɢɧɧɢɤ ɟɤɨɧɨɦɿɱɧɨɝɨ ɪɨɡɜɢɬɤɭ ɧɚ 

ɧɚɰɿɨɧɚɥɶɧɨɦɭ ɬɚ ɪɟɝɿɨɧɚɥɶɧɨɦɭ ɪɿɜɧɿ 
215

Ɇɢɪɨɧɨɜɚ Ɇ.ȱ. ȼɢɛɿɪ ɤɪɢɬɟɪɿʀɜ ɨɰɿɧɸɜɚɧɧɹ ɟɮɟɤɬɢɜɧɨɫɬɿ ɛɿɡɧɟɫ-
ɩɪɨɰɟɫɿɜ ɩɿɞɩɪɢєɦɫɬɜɚ 

217

ɇɚɭɦɟɧɤɨ ȼ.Ɉ. Ɇɨɠɥɢɜɨɫɬɿ ɬɚ ɪɢɡɢɤɢ ȱɧɬɟɪɧɟɬ-ɬɪɟɣɞɢɧɝɭ 
 

220

Ɉɫɚɞɱɚ Ɉ.Ɉ. ȼɿɞɨɛɪɚɠɟɧɧɹ ɭ ɡɜɿɬɧɨɫɬɿ ɩɿɞɩɪɢєɦɫɬɜɚ ɟɤɨɥɨɝɿɱɧɨʀ 
ɤɨɦɩɨɧɟɧɬɢ ɣɨɝɨ ɞɿɹɥɶɧɨɫɬɿ 

223

ɉɚɜɟɥɤɨ Ɉ.ȼ. ȱɧɬɟɪɟɫɢ ɩɪɢɧɰɢɩɚɥɿɜ ɛɭɞɿɜɟɥɶɧɢɯ ɩɿɞɩɪɢєɦɫɬɜ ɿ ʀɯ 
ɜɩɥɢɜ ɧɚ ɜɟɥɢɱɢɧɭ ɩɪɢɛɭɬɤɭ  

226

ɉɚɜɥɨɜɫɶɤɚ Ʌ.Ɇ. ȼɩɥɢɜ ɚɧɬɢɤɪɢɡɨɜɨɝɨ ɮɿɧɚɧɫɨɜɨɝɨ ɭɩɪɚɜɥɿɧɧɹ ɧɚ 
ɝɨɫɩɨɞɚɪɫɶɤɭ ɞɿɹɥɶɧɿɫɬɶ ɩɿɞɩɪɢєɦɫɬɜ 

223

ɉɚɬɢɰɶɤɚ  ɏ.Ɉ., 
ɉɟɥɟɯɚɬɢɣ Ⱥ.Ɉ. 

Ɇɟɯɚɧɿɡɦɢ ɡɚɛɟɡɩɟɱɟɧɧɹ ɝɨɪɢɡɨɧɬɚɥɶɧɨʀ ɜɡɚєɦɨɞɿʀ 
ɬɟɪɢɬɨɪɿɚɥɶɧɢɯ ɝɪɨɦɚɞ: ɩɨɪɿɜɧɹɧɧɹ ɩɪɚɤɬɢɤ  

232

ɉɟɪɟɝɭɞɨɜ Ɉ.ɋ. ɋɭɬɧɿɫɧɨ-ɤɥɚɫɢɮɿɤɚɰɿɣɧɚ ɯɚɪɚɤɬɟɪɢɫɬɢɤɚ ɬɨɪɝɨɜɢɯ 
ɫɢɫɬɟɦ  

235

ɊɨɜɟɧɟɰɶɌ.Ɉ. Ɍɟɨɪɟɬɢɱɧɿ ɡɚɫɚɞɢ ɜɢɡɧɚɱɟɧɧɹ ɫɭɬɧɨɫɬɿ ɚɭɞɢɬɭ 
ɭɩɪɚɜɥɿɧɫɶɤɨʀ ɞɿɹɥɶɧɨɫɬɿ  

237

Ɋɭɞɢɤ Ⱥ.Ɉ. Ɂɧɚɱɟɧɧɹ «ɮɭɞɤɨɫɬɭ» ɞɥɹ ɡɚɤɥɚɞɿɜ ɝɪɨɦɚɞɫɶɤɨɝɨ 
ɯɚɪɱɭɜɚɧɧɹ  

240

ɋɜɚɬɸɤ Ɉ.Ɋ., 
Ⱥɥɚɯɜɟɪɞɿєɜ Ɋ.Ƚ.,  
Ƚɨɪɚɤ ɋ.Ɉ. 

Ɂɦɿɧɢ ɮɨɪɦ ɨɪɝɚɧɿɡɚɰɿɣɧɨɝɨ ɩɪɨɟɤɬɭɜɚɧɧɹ  
 

242

ɋɟɧɸɤ Ȼ.Ⱥ. Ɉɫɨɛɥɢɜɨɫɬɿ ɜɢɤɨɪɢɫɬɚɧɧɹ ɿɧɫɬɪɭɦɟɧɬɿɜ 
ɧɟɣɪɨɦɚɪɤɟɬɢɧɝɭ 

245

ɋɟɧɸɤ Ȼ.Ⱥ. ȼɢɤɨɪɢɫɬɚɧɧɹ ɩɪɚɣɦɿɧɝɭ ɭ ɦɚɪɤɟɬɢɧɝɨɜɢɯ 
ɤɨɦɭɧɿɤɚɰɿɹɯ 

248

ɋɟɧɸɤ ɘ.Ɇ. Ɉɰɿɧɤɚ ɟɮɟɤɬɢɜɧɨɫɬɿ ɨɩɟɪɚɬɢɜɧɨɝɨ ɭɩɪɚɜɥɿɧɧɹ ɧɚ 
ɨɫɧɨɜɿ ɟɤɨɧɨɦɟɬɪɢɱɧɢɯ ɞɨɫɥɿɞɠɟɧɶ 
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ɋɢɧɸɪɚ-Ɋɨɫɬɭɧ 
ɇ.Ɋ. 

Ɇɿɫɰɟ ɦɚɥɨɝɨ ɩɿɞɩɪɢєɦɧɢɰɬɜɚ ɭ ɫɨɰɿɚɥɶɧɨ-
ɟɤɨɧɨɦɿɱɧɨɦɭ ɪɨɡɜɢɬɤɭ ɦɿɫɬɚ ɬɚ ɪɟɝɿɨɧɭ  

254

ɋɿɦɤɿɜ Ʌ.Є., ɉɭɤɿɲ 
Ɉ.ȼ. 

Ⱦɟɪɠɚɜɧɢɣ ɛɨɪɝ ɍɤɪɚʀɧɢ: ɫɭɱɚɫɧɢɣ ɫɬɚɧ ɬɚ ɦɟɯɚɧɿɡɦ 
ɭɩɪɚɜɥɿɧɧɹ  

256

ɋɿɩɚɣɥɨ Ʌ.Ƚ. Ɍɟɧɞɟɧɰɿʀ ɪɨɡɜɢɬɤɭ ɿɧɧɨɜɚɰɿɣɧɨɝɨ ɩɿɞɩɪɢєɦɧɢɰɬɜɚ ɜ 
ɍɤɪɚʀɧɿ 

259

ɋɿɩɚɣɥɨ ɇ.Ⱥ. Ɉɰɿɧɸɜɚɧɧɹ ɪɿɜɧɹ ɥɿɛɟɪɚɥɿɡɚɰɿʀ ɿɧɧɨɜɚɰɿɣɧɨɝɨ 
ɩɿɞɩɪɢєɦɧɢɰɬɜɚ ɪɟɝɿɨɧɿɜ 

261

ɋɤɪɢɩɱɭɤ Ɇ.ȱ., 
Ɇɿɪɱɟɧɤɨ ɋ.Ɉ. 

Ɉɫɨɛɥɢɜɨɫɬɿ ɡɚɩɪɨɜɚɞɠɟɧɧɹ ɨɛɨɜ'ɹɡɤɨɜɨɝɨ ɞɟɪɠɚɜɧɨɝɨ 
ɫɨɰɿɚɥɶɧɨɝɨ ɦɟɞɢɱɧɨɝɨ ɫɬɪɚɯɭɜɚɧɧɹ ɜ ɍɤɪɚʀɧɿ  

263

ɋɨɤɿɥ Ɉ.Ɇ. Ɋɢɧɨɤ ɚɝɪɨɫɬɪɚɯɭɜɚɧɧɹ: ɫɭɱɚɫɧɢɣ ɫɬɚɧ ɬɚ ɩɟɪɫɩɟɤɬɢɜɢ 
ɪɨɡɜɢɬɤɭ 

266

ɋɨɫɨɜɫɶɤɚ Ɉ.ɋ. Ɉɛʉɪɭɧɬɭɜɚɧɧɹ ɞɨɰɿɥɶɧɨɫɬɿ ɚɧɚɥɿɡɭ ɪɢɡɢɤɭ ɜ ɛɿɡɧɟɫ-
ɩɪɨɰɟɫɚɯ  

268

ɋɬɚɪɢɤ ȱ.ɋ. Ʉɨɦɩɥɟɤɫɧɟ ɡɚɛɟɡɩɟɱɟɧɧɹ ɟɤɨɧɨɦɿɱɧɨɝɨ ɪɨɡɜɢɬɤɭ 
ɩɿɞɩɪɢєɦɫɬɜ 

270

ɋɬɪɚɜɿɧɫɶɤɚ Ʉ.ɋ. ɋɭɬɶ ɫɬɪɚɬɟɝɿɱɧɨɝɨ ɭɩɪɚɜɥɿɧɧɹ ɞɿɹɥɶɧɿɫɬɸ ɡɚɤɥɚɞɿɜ 
ɜɢɳɨʀ ɨɫɜɿɬɢ  

272

ɋɬɪɿɥɶɱɭɤ ȼ.Ɇ. Ⱦɠɟɪɟɥɚ ɟɤɨɥɨɝɿɱɧɢɯ ɿɧɜɟɫɬɢɰɿɣ ɏɟɪɫɨɧɳɢɧɢ 274
Ɍɟɪɟɯ Ɉ.ȼ. ȿɮɟɤɬɢɜɧɿ ɤɚɧɚɥɢ ɪɟɤɥɚɦɢ ɹɤ ɜɚɠɥɢɜɢɣ ɟɥɟɦɟɧɬ 

ɫɬɪɚɯɨɜɨɝɨ ɦɚɪɤɟɬɢɧɝɭ 
276

Ɍɪɨɰɶ Ʌ.ə. ɉɟɪɟɜɚɝɢ ɬɚ ɧɟɞɨɥɿɤɢ ɦɟɬɨɞɿɜ ɦɟɧɟɞɠɦɟɧɬɭ 279
ɏɚɡɚɧɸɤ Ⱥ.Ɇ. ɉɟɪɫɩɟɤɬɢɜɢ ɭɞɨɫɤɨɧɚɥɟɧɧɹ ɨɛɥɿɤɭ ɪɨɡɪɚɯɭɧɤɿɜ 

ɩɿɞɩɪɢєɦɫɬɜɚ ɡ ɩɨɫɬɚɱɚɥɶɧɢɤɚɦɢ ɿ ɩɿɞɪɹɞɧɢɤɚɦɢ 
281

ɏɪɢɫɬɸɤ ə.Ɉ. Ȼɭɯɝɚɥɬɟɪɫɶɤɢɣ ɨɛɥɿɤ ɜ ɫɢɫɬɟɦɿ ɭɩɪɚɜɥɿɧɧɹ ɩɨɬɨɱɧɢɦɢ 
ɡɨɛɨɜ’ɹɡɚɧɧɹɦɢ ɧɚ ɩɪɢɤɥɚɞɿ ɜɢɪɨɛɧɢɱɨɝɨ ɩɿɞɪɨɡɞɿɥɭ 
«ɒɟɩɟɬɿɜɫɶɤɚ ɞɢɫɬɚɧɰɿɹ ɫɢɝɧɚɥɿɡɚɰɿʀ ɬɚ ɡɜ'ɹɡɤɭ» 

284

ɐɢɛɭɥɶɫɶɤɚ ɘ.Ⱥ. ɉɪɨɛɥɟɦɢ ɦɿɠɨɫɨɛɢɫɬɿɫɧɢɯ ɫɬɨɫɭɧɤɿɜ ɭ ɤɨɥɟɤɬɢɜɚɯ 287
ɑɜɟɪɬɤɨ Ʌ.Ⱥ., 
ɑɨɥɢɧɟɰɶ ə.ȼ. 

ɋɿɥɶɫɶɤɨɝɨɫɩɨɞɚɪɫɶɤɟ ɫɬɪɚɯɭɜɚɧɧɹ: ɨɛ’єɤɬɢɜɧɚ 
ɧɟɨɛɯɿɞɧɿɫɬɶ ɬɚ ɫɭɬɧɿɫɬɶ 

289

ɘɪɤɿɜ Ɉ.Ȼ. ȿɤɨɧɨɦɿɱɧɢɣ ɪɨɡɜɢɬɨɤ ɩɿɞɩɪɢєɦɫɬɜ ɜ ɭɦɨɜɚɯ 
ɞɢɧɚɦɿɱɧɨɝɨ ɫɟɪɟɞɨɜɢɳɚ 

292

ɘɯɢɦɟɧɤɨ-
ɇɚɡɚɪɭɤ ȱ.Ⱥ. 

Ɋɨɡɜɢɬɨɤ ɨɛɥɿɤɨɜɨʀ ɨɰɿɧɤɢ ɫɩɟɰɢɮɿɱɧɢɯ ɚɤɬɢɜɿɜ 294

əɛɥɨɧɱɭɤ Ⱦ.Ⱥ. Ɋɨɥɶ ɥɿɞɟɪɚ ɭ ɮɨɪɦɭɜɚɧɧɿ ɦɨɬɢɜɚɰɿɣɧɨɝɨ ɦɟɯɚɧɿɡɦɭ 
ɩɟɪɫɨɧɚɥɭ ɩɿɞɩɪɢєɦɫɬɜɚ  

297

əɤɨɜɥɟɜ ȼ.ȱ. ȼɩɥɢɜ ɬɪɭɞɨɜɨʀ ɦɿɝɪɚɰɿʀ ɧɚɫɟɥɟɧɧɹ ɧɚ ɜɢɪɨɛɧɢɱɢɣ 
ɩɨɬɟɧɰɿɚɥ ɍɤɪɚʀɧɢ  

299

LubaĞ Magdalena Wɟksɟl ɿn blɚncɨ jɚkɨ nɚrzędzɿɟ słuĪącɟ zɚbɟzpɿɟczɟnɿu 
wɿɟrzytɟlnɨĞcɿ 

300

Masyk Iryna The problems of the Ukrainian insurance market 
development 

302

Smygur Vitaliy Rɨlɚ sɟktɨrɚ mɚlych ɿ Ğrɟdnɿch przɟdsɿębɿɨrstw w Pɨlskɿɟj
gɨspɨdɚrcɟ 

304
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Syta Y.Ɇ. Features of the use of the brainstorming method in 
forecasting the development of an enterprise 

307

Tikhonovskaya Y.O.,  
Stasyukevich E.V., 
Gushcha P.V. 

Main directions of development of the personnel 
motivation system in cooperation and small business of 
the republic of Belarus 

310

Vinnytska O.A. Regulatory mechanisms for fiscal decentralization 313
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ȼɚɫɸɯɧɢɤ ȱ.ɋ. Ʉɧɢɝɚ-ɩɟɪɟɤɪɭɬɤɚ: ɬɟɦɚɬɢɤɨ-ɬɢɩɨɥɨɝɿɱɧɚ 

ɯɚɪɚɤɬɟɪɢɫɬɢɤɚ 
315 

Ɂɚɜɢɞɿɜɫɶɤɚ Ɉ.ȱ. Ɉɫɨɛɥɢɜɨɫɬɿ ɡɦɿɫɬɭ ɮɚɯɨɜɨʀ ɩɿɞɝɨɬɨɜɤɢ  ɫɬɭɞɟɧɬɿɜ-
ɭɩɪɚɜɥɿɧɰɿɜ 
 

318 

Ʉɚɪɩɢɱ ȱ.Ɉ. ɋɨɰɿɚɥɶɧɨ-ɩɟɞɚɝɨɝɿɱɧɚ ɩɪɨɮɿɥɚɤɬɢɤɚ ɧɚɪɤɨɦɚɧɿʀ ɫɟɪɟɞ 
ɦɨɥɨɞɿ 

320 

Ʉɚɲɬɚɥɹɧ Ɉ.Ɇ. Ⱥɭɞɿɨɤɧɢɝɢ ɹɤ ɫɩɨɫɿɛ ɪɨɡɩɨɜɫɸɞɠɟɧɧɹ ɬɜɨɪɿɜ 323 
Ɇɚɥɿɲɟɜɫɶɤɚ Ȼ.Ɉ., 
Ʉɭɥɢɧɹɤ ȱ.ə. 

Ɇɨɞɟɪɧɿɡɚɰɿɹ ɜɢɳɨʀ ɨɫɜɿɬɢ ɜ ɍɤɪɚʀɧɿ ɭ ɤɨɧɬɟɤɫɬɿ 
єɜɪɨɿɧɬɟɝɪɚɰɿʀ 

326 

Ʌɚɪɿɧ Ⱦ.ȱ. Ⱦɿɚɥɨɝɿɱɧɢɣ ɩɿɞɯɿɞ ɜ ɤɨɧɬɟɤɫɬɿ ɩɪɨɝɧɨɫɬɢɱɧɨʀ ɦɨɞɟɥɿ 
ɭɤɪɚʀɧɫɶɤɨʀ ɩɫɢɯɨɥɨɝɿɱɧɨʀ ɧɚɭɤɢ 

327 

Ɇɢɯɚɥɟɜɢɱ Ⱥ.ɉ., 
ɉɚɧɱɟɧɤɨ Ɉ.ɉ. 

ɉɪɨɛɥɟɦɚ ɚɤɚɞɟɦɿɱɧɨʀ ɞɨɛɪɨɱɟɫɧɨɫɬɿ ɧɚ ɨɫɜɿɬɧɶɨɦɭ 
ɪɿɜɧɿ ɭɤɪɚʀɧɢ 

329 

ɋɚɩɿɝɚ ȼ.ə., 
Ɇɢɯɚɥɟɜɢɱ Ⱥ.ɉ. 

ɉɪɨɛɥɟɦɚ ɮɟɧɨɦɟɧɭ ɫɚɦɨɬɧɨɫɬɿ ɭ ɫɭɱɚɫɧɨɦɭ 
ɫɭɫɩɿɥɶɫɬɜɿ 

330 

ɋɥɨɛɨɞɸɤ Ⱥ.Ɇ. Ɏɨɪɦɢ ɪɟɩɟɬɢɬɨɪɫɬɜɚ: ɩɟɪɟɜɚɝɢ ɬɚ ɧɟɞɨɥɿɤɢ 331 
ɑɨɪɧɨɜɿɥ Ɍ.Ɉ. ɉɿɞɝɨɬɨɜɤɚ ɦɚɣɛɭɬɧɿɯ ɮɚɯɿɜɰɿɜ ɞɨ ɮɨɪɦɭɜɚɧɧɹ 

ɟɤɨɥɨɝɿɱɧɨʀ ɤɭɥɶɬɭɪɢ ɨɫɨɛɢɫɬɨɫɬɿ 
333 

əɪɟɦɚ Ɉ.Ȼ. ɉɨɯɨɞɠɟɧɧɹ ɚɧɝɥɨɦɨɜɧɢɯ ɧɟɨɥɨɝɿɡɦɿɜ ɫɨɰɿɚɥɶɧɢɯ 
ɦɟɞɿɚ 

336 

Bilenka Yuliia, 
Kolomiets 
Malvina 

Intrinsic motivation in the classroom 339 
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Ⱥɧɞɪɿєɜɫɶɤɚ Ʌ.Ɉ. Ɋɨɥɶ ɿɧɫɬɢɬɭɬɭ ɦɟɞɿɚɰɿʀ ɩɪɢ ɜɢɪɿɲɟɧɧɿ ɬɪɭɞɨɜɢɯ 
ɫɩɨɪɿɜ ɜ ɭɤɪɚʀɧɿ 

341 

Ƚɪɢɲɤɨ ȼ.ȱ., 
ȼɿɧɧɿɱɭɤ ȱ.ȼ. 

Ⱦɨ ɩɢɬɚɧɧɹ ɜɢɡɧɚɱɟɧɧɹ ɪɨɞɨɜɨɝɨ ɨɛ’єɤɬɚ ɜ ɡɥɨɱɢɧɚɯ ɭ 
ɫɮɟɪɿ ɝɨɫɩɨɞɚɪɫɶɤɨʀ ɞɿɹɥɶɧɨɫɬɿ 

343 

Ⱦɢɤɚ ȼ.ȼ. ɉɪɚɜɨ ɧɚ ɠɢɬɬɹ (ɜ ɤɨɧɬɟɤɫɬɿ єɜɪɨɩɟɣɫɶɤɨʀ ɤɨɧɜɟɧɰɿʀ 
ɩɪɨ ɡɚɯɢɫɬ ɩɪɚɜ ɥɸɞɢɧɢ ɿ ɨɫɧɨɜɧɢɯ ɫɜɨɛɨɞ) 

345 

Ʉɨɡɚɱɭɤ ɇ.ȼ. ɋɭɪɨɝɚɬɧɟ ɦɚɬɟɪɢɧɫɬɜɨ ɹɤ ɦɟɬɨɞ ɪɟɩɪɨɞɭɤɬɢɜɧɨʀ 
ɬɟɯɧɨɥɨɝɿʀ ɦɚɣɛɭɬɧɶɨɝɨ 

350 
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Ʉɨɪɧɿєɧɤɨ Ɍ.Ɉ., 
ɑɟɪɧɢɲ Ʌ.ȼ. 

ɋɭɱɚɫɧɢɣ ɫɬɚɧ ɬɚ ɩɟɪɫɩɟɤɬɢɜɢ ɪɨɡɜɢɬɤɭ ɸɪɢɞɢɱɧɨʀ 
ɧɚɭɤɢ 
 

353 

Ɇɿɳɭɤ ȱ.ȼ., 
ɀɦɚɱɟɧɤɨ ɘ.ɘ. 

Ɂɚɩɨɛɿɝɚɧɧɹ ɿ ɩɪɨɬɢɞɿɹ ɩɪɨɹɜɚɦ ɧɚɫɢɥɶɫɬɜɚ ɭ ɫɿɦ’ʀ ɡɚ  
ɞɨɩɨɦɨɝɨɸ ɡɚɫɨɛɿɜ ɚɞɦɿɧɿɫɬɪɚɬɢɜɧɨɝɨ ɩɪɚɜɚ 

356 

ɉɚɧɚɫɸɤ Ɉ.ɉ. Ʉɨɧɫɬɢɬɭɰɿɹ Ȼɿɥɨɪɭɫɶɤɨʀ ɇɚɪɨɞɧɨʀ Ɋɟɫɩɭɛɥɿɤɢ: 
ɿɫɬɨɪɢɤɨ-ɩɪɚɜɨɜɢɣ ɚɧɚɥɿɡ 

359 

ɋɚɯɧɸɤ ȼ.ȼ. ɏɚɪɚɤɬɟɪɢɫɬɢɤɚ ɦɨɬɢɜɿɜ ɡɥɨɱɢɧɧɨʀ ɞɿɹɥɶɧɨɫɬɿ, 
ɩɟɪɟɞɛɚɱɟɧɢɯ ɜ ɨɫɨɛɥɢɜɿɣ ɱɚɫɬɢɧɿ Ʉɪɢɦɿɧɚɥɶɧɨɝɨ 
Ʉɨɞɟɤɫɭ ɍɤɪɚʀɧɢ 

362 

ɋɢɜɢɰɶɤɢɣ ȼ.ɋ. ɋɩɪɚɜɟɞɥɢɜɿɫɬɶ ɹɤ ɩɪɟɞɢɤɚɬ ɩɪɚɜɨɜɨʀ ɞɟɪɠɚɜɢ 365 
ɐɢɦɛɚɥɸɤ ȼ.ȱ., 
Ʌɿɜɱɭɤ ɋ.ɘ. 

Ɉɫɨɛɥɢɜɨɫɬɿ ɫɭɛєɤɬɢɜɧɨʀ ɫɬɨɪɨɧɢ, ɩɟɪɟɞɛɚɱɟɧɨʀ ɜ ɫɬ. 
297 ɄɄ ɍɤɪɚʀɧɢ 

367 

ɒɦɚɬ Ɇ.ɋ. ɋɨɰɿɚɥɶɧɚ ɡɧɚɱɢɦɿɫɬɶ ɿɧɫɬɢɬɭɬɭ ɡɜɿɥɶɧɟɧɧɹ ɜɿɞ 
ɩɨɤɚɪɚɧɧɹ ɡɚ ɯɜɨɪɨɛɨɸ 

369 
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Ȼɚɛɢɱ ȼ.Ⱥ. Ƚɿɞɪɨɤɫɢɚɩɚɬɢɬ ɹɤ ɚɛɪɚɡɢɜɧɢɣ ɤɨɦɩɨɧɟɧɬ ɡɭɛɧɨʀ ɩɚɫɬɢ 

ɬɚ ɞɠɟɪɟɥɨ ɪɟɦɿɧɟɪɚɥɿɡɚɰɿʀ ɟɦɚɥɿ 
371

Ȼɚɲɢɧɫɶɤɚ ȱ.Ʌ. ɉɪɨɛɥɟɦɚ ɨɪɝɚɧɿɱɧɨɝɨ ɡɚɛɪɭɞɧɟɧɧɹ ɜɨɞɨɫɯɨɜɢɳɚ 
«ȼɿɞɫɿɱɧɟ» 

373

Ȼɨɧɞɚɪɟɧɤɨ Ⱥ.Ⱥ. Ɋɟɚɥɿʀ ɬɚ ɩɟɪɫɩɟɤɬɢɜɢ ɮɨɪɦɭɜɚɧɧɹ ɟɤɨɥɨɝɿɱɧɨʀ 
ɫɜɿɞɨɦɨɫɬɿ ɡɞɨɛɭɜɚɱɿɜ ɨɫɜɿɬɢ 

376

Ȼɭɥɚɤɟɜɢɱ ɋ.ȼ., 
Ʉɚɱɚɧɨɜɫɶɤɢɣ Ɉ.ȱ. 

Ɉɫɨɛɥɢɜɨɫɬɿ ɝɟɨɿɧɮɨɪɦɚɰɿɣɧɨɝɨ ɦɨɞɟɥɸɜɚɧɧɹ 
ɩɪɢɪɨɞɧɨɥɚɧɞɲɚɮɬɧɢɯ ɟɥɟɦɟɧɬɿɜ 
ɫɿɥɶɫɶɤɨɝɨɫɩɨɞɚɪɫɶɤɢɯ ɭɝɿɞɶ Ɋɿɜɧɟɧɫɶɤɨʀ ɨɛɥɚɫɬɿ 

379

ȼɚɫɢɥɢɲɢɧɚ ȼ.ȼ. ȼɿɪɬɭɚɥɶɧɟ ɦɨɞɟɥɸɜɚɧɧɹ ɩɭɛɥɿɱɧɢɯ ɩɪɨɫɬɨɪɿɜ ɧɚ 
ɩɪɢɤɥɚɞɿ ɫɬɭɞɦɿɫɬɟɱɤɚ ɇɍȼȽɉ 

382

ȼɨɣɬɨɜɢɱ Ɉ.ȼ. ɉɟɪɫɩɟɤɬɢɜɢ ɜɢɤɨɪɢɫɬɚɧɧɹ ɞɨɩɨɜɧɟɧɨʀ ɪɟɚɥɶɧɨɫɬɿ 384
Ƚɚɪɛɚɪ ȼ.ȼ. ȼɢɤɨɪɢɫɬɚɧɧɹ ɞɚɧɢɯ ɞɢɫɬɚɧɰɿɣɧɨʀ ɡɣɨɦɤɢ ɩɪɢ 

ɪɨɡɪɨɛɰɿ ɩɪɢɤɥɚɞɧɢɯ ɩɪɨɟɤɬɿɜ 

385

Glibovytska N.I., 
Kundelska T.V. 

The role of green plantations in formation of urbanized 
territories’ microclimate 

388

Ʉɨɜɬɭɧ ȱ.Ɉ. Ɍɜɚɪɢɧɧɢɣ ɫɜɿɬ ɧɚ ɦɟɠɿ ɡɧɢɤɧɟɧɧɹ 390
Ʉɭɬɨɜɚ Ⱦ.Ɉ. Ɉɬɪɢɦɚɧɧɹ ɛɿɨɝɚɡɭ ɡ ɜɿɞɯɨɞɿɜ ɞɟɪɟɜɢɧɢ ɧɚ ɬɟɪɢɬɨɪɿʀ 

ȱɜɚɧɨ-Ɏɪɚɧɤɿɜɫɶɤɨʀ ɨɛɥɚɫɬɿ 
393

Ʉɭɲɧɿɪɱɭɤ ȼ.ȼ. ɇɚɩɪɹɦɤɢ ɭɬɢɥɿɡɚɰɿʀ ɛɭɪɨɜɢɯ ɲɥɚɦɿɜ ɮɿɡɢɤɨ-ɯɿɦɿɱɧɢɦ 
ɦɟɬɨɞɨɦ 

395

Ɇɚɯɧɨ ɋ.ȼ. Ⱦɨɫɥɿɞɠɟɧɧɹ ɜɡɚєɦɨɡɜ’ɹɡɤɭ ɚɧɬɪɨɩɨɝɟɧɧɨɝɨ 
ɧɚɜɚɧɬɚɠɟɧɧɹ ɧɚ ɩɪɢɪɨɞɭ ɬɚ ɡɞɨɪɨɜ’ɹ ɥɸɞɢɧɢ 

398

Ɇɟɥɤɨɧɹɧ Ƚ.Ⱥ. ȼɩɪɨɜɚɞɠɟɧɧɹ Ƚȱɋ-ɬɟɯɧɨɥɨɝɿɣ ɭ ɬɭɪɢɫɬɢɱɧɿɣ ɫɮɟɪɿ 400
Ɇɢɫɶɤɨ ȼ.Ɂ. ȼɢɤɨɪɢɫɬɚɧɧɹ ɝɟɨɥɨɝiɱɧɢɯ ɨɛ’єɤɬɿɜ ɧɚɰɿɨɧɚɥɶɧɨɝɨ 401
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ɩɪɢɪɨɞɧɨɝɨ ɩɚɪɤɭ «ɉɨɞɿɥɶɫɶɤɿ ɬɨɜɬɪɢ» ɞɥɹ ɪɨɡɜɢɬɤɭ 
ɝɟɨɬɭɪɢɡɦɭ 
 

ɉɟɬɪɚɳɭɤ Ɉ.ȱ. ɍɬɢɥɿɡɚɰɿɹ ɜɿɞɯɨɞɿɜ ɧɚɮɬɨɩɟɪɟɪɨɛɧɨʀ ɩɪɨɦɢɫɥɨɜɨɫɬɿ 404
Ɍɭɤɚɥɨ Ɉ.Ɉ. Ⱥɧɚɥɿɡ ɟɤɨɥɨɝɿɱɧɨɝɨ ɫɬɚɧɭ ɤɨɦɩɨɧɟɧɬɿɜ ɞɨɜɤɿɥɥɹ 

ɉɨɥɬɚɜɫɶɤɨʀ ɨɛɥɚɫɬɿ 
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Ɏɟɞɨɪɱɭɤ ȼ.Ɉ. Ⱥɧɚɥɿɡ ɦɨɛɿɥɶɧɢɯ ɞɨɞɚɬɤɿɜ ɞɥɹ ɩɨɥɶɨɜɨɝɨ ɡɛɨɪɭ 
ɤɚɪɬɨɝɪɚɮɿɱɧɢɯ ɞɚɧɢɯ 
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əɧɱɭɤ Ɉ.Є. Ɇɨɠɥɢɜɨɫɬɿ ɜɢɤɨɪɢɫɬɚɧɧɹ ɜɿɥɶɧɢɯ ɝɟɨɿɧɮɨɪɦɚɰɿɣɧɢɯ 
ɩɪɨɞɭɤɬɿɜ  ɞɥɹ ɩɨɬɪɟɛ ɨɛ’єɞɧɚɧɢɯ ɬɟɪɢɬɨɪɿɚɥɶɧɢɯ 
ɝɪɨɦɚɞ 
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ɉɚɥɚɬɧɢɣ Ⱥ.Ʌ. Ȼɚɡɨɜɿ ɚɫɩɟɤɬɢ ɫɬɚɬɭɬɧɨʀ ɞɿɹɥɶɧɨɫɬɿ ɧɚɰɿɨɧɚɥɶɧɢɯ 

ɨɪɝɚɧɿɡɚɰɿɣɧɢɯ ɫɬɪɭɤɬɭɪ ɿɡ ɪɨɡɜɢɬɤɭ ɮɟɯɬɭɜɚɧɧɹ ɜ 

ɍɤɪɚʀɧɿ 
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