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The fifth example is the development of financial technologies. The introduction of new technologies, 
such as digital platforms for online payments, robotic investment management and blockchain technolo-
gies, is changing the paradigm of the financial industry and service delivery. These technologies increase 
financial inclusion for all segments of the population, reduce costs and improve financial inclusion, espe-
cially in developing countries and for small and medium-sized businesses. [1] 

Financial technologies (Fintech) are developing rapidly in the Republic of Belarus, with the adoption 
and implementation of blockchain technologies and the organization of conferences to discuss new trends 
and opportunities in digital payments, online banking, cryptocurrencies, and other areas of Fintech. 

The sixth example is the development of innovative treatment and diagnostic methods. The use of the 
latest technologies and methods in medicine opens the door to more accurate diagnosis and effective 
treatment of various diseases. Telemedicine provides the ability to remotely monitor patients' conditions, 
exchange medical information and consult with doctors without physical presence. Artificial intelligence, 
by analyzing large volumes of medical data, helps identify hidden connections and patterns, which helps 
doctors make more accurate diagnoses and recommendations. All this leads to improved quality of 
healthcare and treatment. [4] 

The "Smart City" project in the Republic of Belarus aims to create innovative urban infrastructure that 
provides comfortable living for residents, enhances safety, and improves environmental conditions 
through the introduction of various technologies such as transport monitoring systems, smart lighting, 
energy efficiency systems, and digital services for residents. 

These examples clearly demonstrate the importance of innovation and technological progress for the 
economic and social development of society in terms of green economy stimulating the transition to sus-
tainable production models, which is necessary to conserve resources and ensure existing future trends. 
The future depends heavily on our ability to adapt to change and harness the potential of innovation to 
achieve progress and improve the quality of life. 
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Today, the problem of work-life balance is increasingly influencing modern management. This prob-

lem exists in every aspect of our lives and it is not easy to avoid it, because it has a great impact on the 
quality and productivity of work.  

It would seem that you just sit and work, there are no signs of imbalance, but not everything is as sim-
ple as it may seem at first glance. This problem is cyclical because humans are mobile creatures. We want 
to take a lot of things at once, to get into timing, not to let our colleagues down, and whatever work we 
take on, imbalance is everywhere. 

The term “work-life balance” originated back in the 20th century. Even then, the concept of “pawn dis-
ease” characteristic of workaholics was born. As the concept had only just emerged, it was impossible to 
take any action on employee well-being. Years of research were conducted, and by the early 1990s one of 
the causes of the imbalance-stress at work was identified [1].  
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In 2019-2022 coronavirus pandemic brought the “tipping point” in human history. No one even real-
ized how much the virus would affect the performance and overall well-being of employees: more than 
70 percent of employees worked remotely. Statistics show that after the pandemic, 74% percent of em-
ployees want to stay remote. Is it really a good thing? At first glance, working remotely from the office 
may seem easy, you’ll find it easier to balance work and household chores around the house. But on the 
other hand, you’ll find it harder to strike a balance because of a number of factors: 

 it is more difficult to build relationships with your boss and colleagues and harmonize working 
moments, because there is no communication with them; 

 there are blurred boundaries between work and personal life; 
 lack of physical activity – you are constantly busy working, staying in bed or sitting on a chair; 
 constantly checking up email; 
 spending time on gadgets; 
 not leaving the house [2]. 
We’ve gradually moved on to the main factor that prevents you from achieving work-life balance 

when working from home – a lack of motivators. The outstanding motivator factor is direct communica-
tion with your boss.  

A good manager is a flexible person who supports his employees along the way. It is up to each em-
ployee to decide whether or not to accept help from the boss. If you don’t know what to do you can al-
ways turn to your boss, he can nudge you towards the right decision taking into account a work-life bal-
ance. A manager can help his employees achieve and maintain a work-life balance using the following 7 
points. 

1. Try to create a positive work environment where employees enjoy working. This is especially true 
for the work team. Diversify your employees’ workdays with evening corporate parties or evening out-
ings for coffee. Believe, the relationship in the team affects the performance and mental state of employ-
ees. If a good and open to communication team is formed, it will be pleasant for both subordinates and 
bosses to work there. 

2. Always listen to the wishes of your employees regarding work issues. If an employee comes to you 
with his ideas on work, always listen to him without interrupting, then ask the necessary questions. If a 
person is listened to attentively, he begins to feel his importance and does not lose interest in work. This 
stage is very important and should not be missed in building trusting relationships with employees. After 
all, if an employee trusts his boss, it becomes much easier to get up in the morning, and there is motiva-
tion to work better.  

3. Don’t give employees too much to do. If an employee is empowered to do a lot of work at once, and 
a deadline is coming up, it can shake his work-life balance. After all, then he’ll always be thinking about 
the task and how he can finish everything as soon as possible. He’ll get the feeling that he’s not doing 
enough. Every day he will be visited by the thought: “I will do my task after work in my free time not to 
let my boss down”. Try to distribute the work between employees, so that everyone works in moderation, 
but efficiently, thoroughly and without overwork. 

4. Share your life experiences with your employees. By telling stories from life, you act as a mentor, 
who at one time has made some conclusions for himself, and now you can share them with your employ-
ees. Perhaps someone will find something useful for themselves in your stories and use it in their own 
way to achieve balance. 

5. Remind your employees to take a break. Whether it’s a five-minute break or a lunch break. This is 
very important because during a break, employees can refresh themselves and come to work with a re-
freshed head and new ideas. 

6. Reward employees for work done or for introducing new ideas. This is also an important point, be-
cause the reward for their own labor raises motivation and the desire to work. 

7. Separate your mail. Create one account purely for work and another to communicate with employ-
ees about everyday things. Tell your employees to sign you on the second account in a funny way, so that 
your message does not distract them from their personal life and does not remind them once again about 
work. 

So, we can conclude: by following these simple points a manager can influence the efficiency and 
productivity of the entire team. These tips will help you in managing your employees, building a trusting 
relationship with them and maintaining the best productivity in the company.  
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If you are a good and flexible manager, your company’s performance will not only increase, but there 
will be an opportunity for employees to build a good career and for a manager – to reduce an employee 
turnover. You will help people to feel confident and deal with work-life imbalance.  

Remember that personnel management is not only about giving tasks and assignments. Above all, it is 
about taking care of your employees. Be honest and open with your employees, support them as best as 
you can, and don’t let the problem develop further. 
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The aim of this article is a comprehensive analysis and understanding of contemporary trends in global 

economic development to identify their impact on business, social structures, and ecological sustainabil-
ity. The research focuses on creating an extensive overview of key aspects of global economic develop-
ment and identifying strategic directions to overcome challenges and leverage opportunities presented by 
current trends. 

In the present era, the global economy is influenced by several key trends that significantly impact its 
development. Let's examine some of them. 

Globalization. With the acceleration of technological progress and improved communication means, 
borders between countries are fading. Globalization fosters closer economic ties between nations, facili-
tating the exchange of goods, services, and capital, supported by global trade agreements. 

Digital Transformation. The advancement of information technologies leads to digital transformation 
across various economic sectors. Artificial intelligence, the Internet of Things, and blockchain reshape 
business structures, enhancing production efficiency and providing new opportunities for businesses. 

Sustainable Development. With increasing awareness of environmental issues, there is a growing em-
phasis on sustainable development. Companies and countries are increasingly focusing on eco-friendly 
technologies, waste management, and reducing environmental impact. 

Demographic Changes. Aging populations in developed countries and population growth in develop-
ing countries pose new challenges and opportunities for the global economy. These demographic changes 
affect labor markets, consumer behavior, and social programs. 

Pandemic and Economic Resilience. Global crises, such as the COVID-19 pandemic, underscore the 
importance of economic resilience. Countries and companies strive to strengthen their healthcare systems, 
ensure reliable supply chains, and improve financial stability. 

Changes in Trade Relations. Political events like trade wars and shifts in global politics can influence 
global trade and economic relations between countries. 

Contemporary global economics is shaped by several key trends defining its development. Globaliza-
tion, coupled with technological advancements, strengthens economic connections between countries. 
Digital transformation redefines the rules of the game by introducing new technologies and enhancing 
efficiency. Sustainable development and environmental awareness become integral parts of business and 
government strategies. Demographic changes, including population aging and labor market dynamics, 
present new challenges and prospects. Global crises, like the pandemic, highlight the centrality of eco-
nomic resilience. Changes in trade relations emphasize the importance of adaptability to political shifts. 

To sum up, these trends shape the modern economic landscape, requiring participants to be flexible, 
innovative, and strategically-minded to achieve sustainable development in the new reality of the global 
economy. 




